
Inqube Remote 
Workforce

Your access to qualified talents



Problem & Our Solution

Trust

Limited access to software 

developers / talents

High costs

No flexibility

Recruitment process is 

very time consuming

Contractor is Swiss Company, References and Founder with 
credibility

Access to a large pool of developers

Recruitment process is quick and efficient

Lower costs, up to 70% cheaper

High flexibility when expanding your team



What it is

Inqube is more than just a HR 
consultancy for IT specialists. We
are your access to a large pool of 
extremely talented and well-
trained software developers. We
work closely with the universities
and institutes in Turkey, so that
you can continuously benefit
from the best talents.

Well trained

All our talents have at least a 
bachelor's degree and are 
experts in their field. As we work 
very closely with different 
organizations; we can monotize
their KPI which leads us to 
provide you the best match for 
your project or company.

No administrative

efforts

Inqube takes on all administrative 
tasks such as Invoicing, payroll, 
administration. Our main focus is 
to take relieve your IT department 
as much as we can.

Inqube
RW

Costs

We work 100% without obligation 
and on a success basis, so costs 
only arise when the contract is 
signed. The contract can be 
terminated flexibly with 30 days' 
notice. The contractor will be our 
Swiss company.

Community

Thanks to our work, your talents 
are part of our large community.
Our founder is a well-known 
governmental mentor at the 
chamber of commerce. We 
work very closely with different 
entrepreneur and developer 
communities.

Scalability

Our goal is to make the 
recruitment process transparent to 
both our customers and our 
community of remote 
developers. You can enlarge or 
reduce your team of software 
developers flexibly and at will.



Confidentiality
All developers who join your company and project are required to 

sign a non-disclosure agreement that ensures security for your 

company's data / content / projects. The second agreement is the 

competition agreement, which ensures that you or our competitors 

cannot be contracted by the developer for the next two years.



How We Work

You let us know your 

requirements

Inqube RW searches and 

reviews the right candidate

Suitable talents will be 

contacted and 

introduced to you

We prepare contracts 

and documents

Start of

work

Selection and interview of 

the employee by you



Prices

Monthly costs
Average salary 

(Turkey)

Average salary 

(Switzerland)
Our one time fee

Trainee developer

(fresh graduate)
600 CHF 5’000 CHF

First talent 6’000 CHFJunior developer

(1-3 years 

experience)

1’300 CHF 7’000 CHF

Senior developer

(4+ years 

experience)

2’500 CHF 15’000 CHF

any further 

talent
4’500 CHF

Expert developer

(7+ years 

experience)

3’700 CHF 18’000 CHF



Examples
Trainee 
Developer

600 CHF

One time fee 6’000 CHF

Monthly fee 400 CHF

Total monthly
division

1’500 CHF

Switzerland
comparison
(excl. HT costs,

taxes, insurance

etc.)

5’000

Your yearly
saving

Min.
42’000
CHF

Senior
Developer

2’500 CHF

One time fee 6’000

Monthly fee 400 CHF

Total monthly
division

3’400 CHF

Yearly division 
(yearly salary + 

monthly fee + one 

time fee : 12)

15’000

Your yearly
saving

Min. 
139’000 
CHF



Advantages

Notice period
The contract can be cancelled 

flexibly with 30 days' notice

Culture
The socio-cultural differences 

between Switzerland and 
Istanbul are very small.

Customer proximity
Visit your team comfortably 

within 2.5 hours.

No administrative effort
Inqube RW takes over all 

administrative tasks such as 
invoicing, wage payments, 

administration, etc.

Trial period
If you are unsatisfied during the 

first two months, you can 
exchange your talent free of 

charge.

Costs
We work 100% without obligation 
and on a success basis, so costs 
only arise when the contract is 

signed.



Building up a team
If you are interested to boost your company with more 
than 4 employees and save up to 70% through Inqube 

RW we are glad to help.

Financally and 

Legally controlled by 

our country manger

Contractor is still a 

Swiss Company

No hidden fees for 

taking over the 

office

Your own office 

where your 

developers can work

Fully branded with 

your organizations 

name & logo



Does outstaffing lead to

organizational effort?

FAQ

Where are the 

developers located?

What language is 

spoken?

No, you even save time with us. We 

take care of the entire process, 

from finding talent to signing the 

contract. All you have to do is 

select the right talent and this will 

then fit seamlessly into the work 

process.

Your remote developers work from 

home or in our partners co-working 

spaces, where you also have the 

privilege to visit them at any time. 

We would be happy to organize 

your stay for you.

The developers all read, write and 

speak English. Our managing 

director speaks German / Swiss 

German and Turkish that helps you 

with any problems and is also 

always at your side.



FAQ

As soon as you have contacted us and 

provided your requirements, we will 

forward potential talents to you within 5 

days. After you have selected the right 

talent (s), we send all contracts and fix 

the developer. The developer (s) start 

immediately after the introduction to 

your project. This means that a 

maximum of three weeks pass from the 

first contact to the start.

Some companies have had negative 

experiences with outstaffing or heard 

bad things about it. With Inqube RW, 

this can't happen for two reasons. The 

socio-cultural differences between 

Istanbul and Central Europe are very 

small and the office in Istanbul is 

managed and controlled by our Swiss 

subsidiary.

The fixed monthly salaries and 

monthly flat rates are a solid basis 

for calculation for all parties 

involved and thus lead to an 

overall lower price.

How long does it take for a 

developer / team to start 

working?

Do socio-cultural 

differences lead to 

problems?

Why fixed monthly 

salaries / flat rates 

instead of hourly rates?



Our Team

Founder and 
Managing Director

Yusuf Berkan Altun

Head of
Talents

Baris Iriz

Talent Research and 
Marketing

Berrin Kara

https://profiles.forbes.com/members/tech/profile/Yusuf-Berkan-Altun-Founder-InQube/d264e4d0-988d-45f2-a733-f64b0a27b27a
https://profiles.forbes.com/members/tech/profile/Yusuf-Berkan-Altun-Founder-InQube/d264e4d0-988d-45f2-a733-f64b0a27b27a
https://www.linkedin.com/in/berkan-altun/
https://www.linkedin.com/in/berkan-altun/
https://www.linkedin.com/in/baris-iriz-02aa7254/
https://www.linkedin.com/in/baris-iriz-02aa7254/
https://www.linkedin.com/in/berrin-kara-8b08541a3/
https://www.linkedin.com/in/berrin-kara-8b08541a3/

